
 
Gender Pay Gap Reporting 

As an employer with over 250 employees we are required to publish our Gender Pay Gap. 

This time this information is based on data as at April 2021. 

I can confirm that I believe the calculations are an accurate representation of that data. 

What the figures show are: 

• At Integrate, women earn £1 for every £1 that men earn when comparing median hourly 

wages. This is the same as last year. 

• When comparing mean hourly wages, women’s mean hourly wage is 4.2% lower than 

men’s. This is a change from last year when the women’s mean hourly rate was 1.8 % lower 

than men’s. 

• No bonuses were paid. 

The reason for the gap is shown in the table and notes below: 

 

We are pleased to note that for 2021 the Median gap of Zero% was maintained from 2020, this 

means that the middle ranking employee for both men and women were paid the same hourly rate. 

However, the mean gender pay gap has slipped back to 4.2% from 1.8% last year. This was the 

consequence of several factors: 

• During 2021 there were fewer women in the combined two middle quartiles than in 2020. 

• For the year, the lower quartile reflected a substantial growth in the number of women 

(over 10% points to 56.9%) primarily because of recruitment where, in the current economic 

climate, we had very little ability to control who applied for jobs. This would naturally 

substantially increase the mean gap. 

• Within the top quartile the relative number of women continued to grow (up 3.6% points to 

59.2%) but not nearly to the same extent as that seen in the lower quartile.  

• The strengthening of the clinical team. 

• Working against each other, the changes in Lower and High quartiles resulted in a net 4.2% 

gap, up from last year’s 1.8%, but still below 2019’s 4.4%. 



 
We will continue to work on removing the Gender Pay Gap on the mean measure and I will keep you 

informed on progress later in the year. 

Andy Guthrie 

Corporate Services Director       21 March 2022 


